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a. Original Professional Qualification: When initially employed, a faculty member
must have both (i) a master’s degree in a business related field, including at
least 18 semester hours of graduate credits in the current teaching field, and
(i) professional or business experience, significant in duration and level of re-
sponsibility, related to the current teaching field.

b. Time Limit on Original Professional Qualification: Without subsequent activi-
ties, original Professional Qualification lasts for a maximum of three years from
the date of the last significant professional or business experience.

c. Maintaining Professional Qualification: During the previous three years, a fac-
ulty member must have been actively involved in professional or intellectual
activities related to the current teaching field such as (i) producing published,
peer-reviewed journal articles and presenting peer-reviewed conference pa-
pers, (ii) professional practice or management of a business enterprise or cen-
ter, (iii) significant business experiences (e.g., summer business internships,
on-going consulting practice with major clients, or board of directors member-
ship for a for-profit business), (iv) obtaining professional certification, or (v)
publishing nationally/internationally distributed reports or books related to the
teaching field.

3. Conversion between Academic Qualification and Professional Qualification

a. A Professionally Qualified individual may become Academically Qualified by
meeting the original qualifications for Academic Qualification (see section
[1.B.1.a). Establishment of Academic Qualification does not automatically
change an individual from a non-tenure-track to tenure-track position; howev-
er, a Professionally Qualified individual who becomes Academically Qualified
may apply for an open tenure-track position.

b. Although Professional Qualification may be a useful addition to Academic Qual-
ification, tenured faculty and tenure-track faculty must maintain Academic
Qualification in their teaching field and cannot substitute Professional Qualifi-
cation for Academic Qualification.

C. Faculty Development Plans
If at the time of the Annual Faculty Evaluation a tenured or tenure—track faculty
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Other on official AACSB-International reports, and must prepare in conjunction with
the department head an Individual Faculty Development Plan. Failure to have the
appropriate Academic or Professional Qualification could also result in penalties
(e.g., increased teaching loads, reduced merit raises, reduced support, or termina-
tion).

The Individual Faculty Development Plan must include individualized activities and a
timetable for completing them that results in the tenured or tenure-track faculty
member having Academic Qualification and the non-tenure-track faculty member
having either Academic or Professional Qualification and results in a satisfactory rat-
ing on the Annual Faculty Evaluation in Teaching, Research, and Overall. See Section
VII.B. for more details and Appendix A for an outline of an Individual Faculty Devel-
opment Plan.

Examples of development activities that (re)establish Academic Qualification are
provided in lll.B.1. Examples of development activities that (re)establish Profession-
al Qualification are provided in 111.B.2.

IV. Faculty Responsibilities

A. Teaching

Teaching is the primary mission of VSU and the Langdale College. Each faculty member
is charged with preparing students for success in their subsequent classes, graduate ed-
ucation, and profession. To complete this charge, instructors must teach subject area
knowledge, enhance presentation and critical thinking skills, and develop professional
success attributes.

1. Effective teaching includes being:
Academically or Professionally Qualified in the teaching field
Knowledgeable of current theories and practices in the course subject area.
Organized and prepared.
Clear and understandable.
Enthusiastic and energetic.
Available to students outside of class.
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Provide course syllabi that appropriately describe course objectives, course con-
tent, and administrative procedures.

Choose course materials including texts, cases, problems, practice sets, comput-
er assignments, experiential learning exercises, outside readings, library assign-
ments, term papers, tests, projects, field trips, and simulations that are relevant,
rigorous, and effective in achieving learning objectives.

Apply rigorous and fair grading practices.

2. The office hour policy is that full-time faculty members are required to be in their
VSU offices and available to students at least 6 hours per week.

3. The base teaching load for full-time faculty is 12 hours per semester or 24 hours per
academic year (a 4-4 teaching load). Based on a combination of departmental in-
structional needs and faculty performance in the areas of research and service, de-
partment heads may recommend teaching loads below the base teaching load. The
criteria for determining teaching loads are:

A faculty member who has Academic or Professional Qualification (see Section
[1.) and receives a satisfactory rating on the last Faculty Evaluation may be as-
signed a teaching load of 21 hours per academic year (a 4-3 or 3-4 teaching
load).

A faculty member who has Academic Qualification (see Section IIl.A.), receives a
satisfactory rating on the last Faculty Evaluation, and has significant research or
service activities may be assigned a teaching load of 18 hours per academic year
(a 3-3 teaching load). Note: All new tenure-track faculty members are granted
an 18-hour teaching load for their first two years at VSU.

The dean must approve all recommendations by department heads for teaching as-
signments below the base teaching load. Under special circumstances, teaching
loads above 24 hours and below 18 hours per academic year may be recommended
by department heads and approved by the dean.

Department heads try to limit the number of course preparations to two per semes-
ter, when feasible.

4. Summer teaching is not part of the academic-year contract and is not guaranteed.
Summer teaching is awarded to faculty members based on faculty performance,
student demand, and departmental needs. Faculty members who have the appro-
priate Academic or Professional Qualification and a Satisfactory rating on Teaching in
the Annual Faculty Evaluation are given preference for summer teaching.
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For each 3-semester-hour course taught during the summer, a faculty member is
paid ten percent (10%) of his/her salary. Except for rare instances that would re-
quire the approval of both the department head and the dean, a faculty member's
summer load cannot exceed 6 semester hours or 3 semester hours if a Steele Sum-
mer Research Grant is awarded (see Section V.A.1. for an explanation of Steele
Grants).

5. Graduate teaching may be available for qualified faculty. To teach courses in the
graduate
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Published article or case in a peer-reviewed academic journal.

Published article in a peer-reviewed practitioner journal.

Published textbook or book.

Published case in a textbook.

Published proceedings or presentation at a selective national academic meeting.
Published article in a non-peer-reviewed journal.

Published chapter in a book.

Edited book.

Published monograph.

Reprint in a book of readings or other text.

Published proceedings or presentation at a selective regional academic meeting.
Published abstract.

Published book review.

2. An Individual Faculty Development Plan is required for faculty who receive an Unsat-
isfactory rating on the Annual Faculty Evaluation in Research. Failure to achieve a
Satisfactory evaluation in Research could result in an Overall Unsatisfactory rating
and could result in penalties (e.g., increased teaching load, reduced merit raises, re-
duced support, or termination).

The Individual Faculty Development Plan must include individualized activities and a
timetable for completing them that establishes a Satisfactory evaluation in Research.
See Section VII. for more details and Appendix A for an outline of an Individual Facul-
ty Development Plan.

C. Service

Full-time faculty are expected to perform service for: (a) their community, and the busi-
ness community in particular; (b) their institution, including the University, the Langdale
College, the department, faculty peers, and students; and (c) their profession and its as-
sociations.

1. Types of service, not necessarily in rank order of importance, are:

Administrative assignments.

Journal editorship.

Workshop/seminar presentations and other non-credit course instruction, de-
velopment, and coordination.

Career and academic advising.

University, Langdale College, and departmental committee assignments.
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4. Departmental travel funds are used to encourage faculty participation in profession-
al associations, professional development seminars, and instructional development
workshops. Departmental funds can be used to supplement faculty development
and research grants. Priority is given for recruiting and other administrative needs
as well as for faculty who are presenting papers or serving as officers of professional
associations. To apply for departmental funds, faculty members must complete a
Request for Authority to Travel and have it signed by the department head and
dean. These request forms are available in departmental offices, the dean’s office,
and on the website:

http://www.valdosta.edu/finadmin/financial/travel.shtml

5. Faculty development seminars, both on and off campus, are periodically made avail-
able to faculty. Usually, full funding is provided for tuition and expenses. The indi-
vidual faculty member, the dean, or department head may initiate opportunities for
seminar attendance.

B. Staff Support

1. Secretaries assist all Langdale College faculty members in producing, copying, and
revising instructional materials, research manuscripts, and administrative docu-
ments.

2. Student assistants work for secretaries, faculty, the Student Advising Center, and the
Decision Center. Student assistants are paid from the Langdale College budget, de-
partmental budgets, and the work-study program. Faculty may request a student
assistant’s help through their departmental secretary.

3. Graduate assistants are assigned to Langdale College by the Graduate School. Grad-
uate assistants are selected by their supervisors from a pool of applicants provided
by the Graduate School. To support other Langdale College
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VI. Faculty Evaluation

A. Faculty Activity Reports
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1. Teaching effectiveness is evaluated by department heads using criteria such as:
A faculty member’s Academic or Professional Qualification in the teaching field.
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VII. Faculty Development

A. Purpose

The purpose of faculty development is to improve performance in teaching, research, or
service. Without appropriate professional development, a faculty member's knowledge,
skills, or abilities may become obsolete and performance may diminish. Development
needs vary from one faculty member to another.

B. Individual Faculty Development Plans

An Individual Faculty Development Plan is required for any faculty member: (1) whose
Teaching, Research, or Service performance is deemed unsatisfactory during an annual
faculty evaluation; (2) who does not have the appropriate Academic Qualification or
Professional Qualification; or (3) whose Post-Tenure Review requires a development
plan. A faculty member may also voluntarily develop an Individual Faculty Development
Plan to improve an area of performance. See Appendix A for an outline of an Individual
Faculty Development Plan.

For a required Individual Faculty Development Plan, each semester the faculty member
may submit to the department head documentation supporting progress on or the
completion of the Individual Faculty Development Plan. However, each year the faculty
member must submit documentation of progress on the Individual Faculty Development
with the Faculty Activity Report, and the department head must state on the Annual
Faculty Evaluation whether the faculty member has or has not completed the develop-
ment plan. Until the department head and dean approves the plan’s completion, the
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VIII. Merit Pay

A. Amounts

The University System of Georgia and Valdosta State University award pay raises based
on merit rather than granting across-the-board increases. Annually, the Board of Re-
gents and the President of VSU specify a merit pay pool and general guidelines for dis-
tributing the amount in the merit pool.

B. Procedures

Faculty members submit an Annual Faculty Activity Report and Action Plan in January
detailing their accomplishments for the preceding calendar year. Department heads
then use Faculty Activity Reports as the primary input for faculty evaluations. As part of
the evaluation process, department heads recommend pay increases based on faculty
members’ teaching, research, and service performance. These three areas have weights
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are conducted in accordance with the Pre-Tenure Review Policy contained in the VSU
Faculty Evaluation model. A copy of that document is located at

http://www.valdosta.edu/academic/documents/FEMfinal.pdf

The department head will notify the candidate(s) for pre-tenure review early in fall se-
mester the date (no later than October 15th) that tenure application materials are due
to the pre-tenure review committee. The candidate will submit the following documen-
tation to the review committee:

A copy of the Pre-Tenure Review Summary Sheet (see Appendix I) covering the peri-
od the candidate has been at VSU.

Copies of the candidate’s Annual Faculty Evaluations, including the Annual Faculty
Qualification Reports, for the period the candidate has been at VSU.

Any other documentation the candidate wishes to submit for the review commit-
tee’s consideration.

The review committee will evaluate the candidate’s teaching, research and intellectual
contributions, and service activities. In evaluating a candidate’s intellectual contribu-
tions, the review committee will consider, not merely the number of such contributions,
but also the significance of the overall portfolio of contributions and the degree to
which it is related to the candidate’s teaching field. Significance includes such factors as
the extent of the candidate’s personal contribution to each published item, the nature
of each item (learning and pedagogical scholarship, contribution to practice, or disci-
pline-based scholarship), the selectivity and quality of the outlets where the items were
published and/or presented, etc. Committee members should endeavor to make care-
ful professional judgments of these factors.

The review committee’s report is sent to the candidate’s department head, who will dis-
cuss the contents of the report with the candidate. This process will normally be con-
cluded by the end of November.

The review committee’s report expresses the professional judgment of the members of
the review committee as to whether or not, based on the evidence presented to the
committee, the candidate is on track to achieve tenure. The report is not a prediction of
a specific outcome, and it is not a contract involving an offer of tenure.

B. Tenure Application Process

The Langdale College Promotion and Tenure (P & T) Committee consists of all tenured
faculty with Associate Professor rank or higher. The tenure process is administered by
the Review Subcommittee of the Langdale College P & T Committee. The Review Sub-
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committee is composed of one member of the P & T Committee from each department.
Each Review Subcommittee member serves a three-year term and chairs the Review
Subcommittee and the P & T Committee in the last year. Review Subcommittee terms
are staggered, so that two members are continuing and one new member is elected
each year by the members of the P & T Committee meeting at its fall meeting. The Re-
view Subcommittee establishes the dates for each stage of the process and verifies that
the faculty member’s information is complete and correct.

A faculty member seeking tenure should consult with the department head concerning
the department head’s opinion about the faculty member’s readiness and to receive
guidance about the materials needed to constitute a formal application. Among the
necessary items in the application are a cover letter, a copy of the Summary Sheet for
Application for Tenure (see Appendix J), a current vita, examples of representative
course syllabi, and copies of all published intellectual contributions.

The tenure application review will begin in the fall of the year preceding the year for

April 23, 2013 Page 20






4. The intellectual contribution requirement at each rank is:

Assistant Professor: At least five intellectual contributions, three of which must
be peer-reviewed articles in recognized journals. The three articles must all have
been published while at VSU and must relate to the candidate's teaching field.
Associate Professor: At least seven intellectual contributions, four of which must
be peer-reviewed articles in recognized journals. Three of the four articles must
have been published while at VSU, and all four articles must relate to the candi-
date's teaching field.

Full Professor: At least twelve intellectual contributions, seven of which must be
peer-reviewed articles in recognized journals. Three of the seven articles must
have been published while at VSU, and all seven articles must relate to the can-
didate's teaching field.

The phrase, “while at VSU,” will be understood to mean that the publication date
of the intellectual contribution falls after the starting date of the individual’s con-
tract at VSU. Intellectual contributions whose publication date includes the
starting date of the contract (e.g., an item published in the “July/August” volume
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6. The collegiality and institutional fit requirements are judged on the basis of interper-
sonal relationships and work habits.

D. Tenure Recommendation Process

After receipt of each tenure application including a completed Summary Sheet for Ap-
plication for Tenure (see Appendix K), the Review Subcommittee verifies that the infor-
mation in the summary sheet is correct and the faculty member’s application is ready
for consideration by the entire Langdale College P & T Committee. In a November meet-
ing, the Chair of the Review Subcommittee presents a summary of each candidate’s
qualifications based on the Summary Sheet. After discussion, a vote is taken. Following
this meeting, each candidate is informed of the Langdale College P & T Committee’s
recommendation but not the actual vote count. All Langdale College P & T Committee
votes, along with the department head’s recommendation to the dean and the dean’s
recommendation for each candidate, are then sent to the Vice President for Academic
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completed, and the P & T Committee will normally meet and vote on all applications,
before the end of November.

B. Promotion Criteria
Langdale College promotion crit
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4. The intellectual contribution requirement for each level of promotion is:

Associate Professor: At least seven intellectual contributions, four of which must
be peer-reviewed articles in recognized journals. Three of the four articles must
have been published while at VSU, and all four articles must relate to the candi-
date's teaching field.

Full Professor: At least twelve intellectual contributions, seven of which must be
peer-reviewed articles in recognized journals. Three of the seven articles must
have been published while at VSU, and all seven articles must relate to the can-
didate's teaching field.

The phrase, “while at VSU,” will be understood to mean that the publication date
of the intellectual contribution falls after the starting date of the individual’s con-
tract at VSU. Intellectual contributions whose publication date includes the
starting date of the contract (e.g., an item published in the “July/August” volume
of a journal, for an individual whose contract begins in August) will be counted.
Cabell’s Director of Publishing Opportunities provides examples of recognized
journals. See Section Il1.B. for other examples of intellectual contributions.

In evaluating a candidate’s intellectual contributions, the committee will consid-
er, not merely the number of such contributions, but also the significance of the
overall portfolio of contributions and the degree to which it is related to the
candidate’s teaching field. Significance includes such factors as the extent of the
candidate’s personal contribution to each published item, the nature of each
item (learning and pedagogical scholarship, contribution to practice, or disci-
pline-based scholarship), the selectivity and quality of the outlets where the
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C. Promotion Recommendation Process

After receipt of each promotion application including a completed summary sheet (see
Appendix D), the Review Subcommittee verifies that the information in the summary
sheet is correct and the faculty member’s application is ready for consideration by the
entire Langdale College P & T Committee. In a November Langdale College P & T Com-
mittee meeting, the Chair of the Review Subcommittee presents a summary of each
candidate’s qualifications based on the Summary Sheet. After discussion, a vote is tak-
en. Following this meeting, each candidate is informed of the Langdale College P & T
Committee’s recommendation, but not the actual vote count. All Langdale College P & T
Committee votes, along with the department head’s recommendation to the dean and
the dean’s recommendation for each candidate, are then sent to the Vice President for
Academic Affairs. The Vice President forwards all information, including his own rec-
ommendation, to the President and the Board of Regents. The Board of Regents makes
the final promotion decisions, and promotion applicants are notified of this decision in
the spring.
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Appendix A: Individual
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1. WHAT WERE THE BEST FEATURES ABOUT THIS COURSE?

2. WHAT ARE YOUR INSTRUCTOR”S STRENGTHS?

3. WHAT SUGGESTIONS WOULD YOU GIVE YOUR INSTRUCTOR FOR IMPROVING
THE COURSE?
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Appendix C: Faculty Activity Report (AQ-track)

Annual Faculty Activity Report and Action Plan

Faculty Member:

Department/Division:

Year:
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A. TEACHING AND INSTRUCTION

Teaching and instruction are defined as those activities associated with the design and delivery of in-
structional events to students. For purposes of evaluation, the instructional model will include the fol-
lowing:
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c. Research/Scholarship and/or Artistic Work in Progress:

Refereed Journal Articles

Proceedings/Presentations

Other Intellectual Contributions

2. Professional training sessions/workshops attended

Professional Devel-
opment Activity

Date

Location

Topics Covered
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Appendix D: Faculty Activity Report (PQ-track)

Annual Faculty Activity Report and Action Plan

Faculty Member:

Department/Division:

Year: 2008

The Annual Faculty Activity Report, Action Plan, and Annual Evaluation document plays an im-
portant role for faculty, departments, and the units within the university as part of strategic plan-
ning and development. This document is also a critical component of the promotion and tenure
process for faculty; it serves as the primary source of information for the university annual report
and as a means to evaluate individual units’ progress toward meeting strategic goals. Individual
programs and departments should develop policies that address specific components of the report
such as allocation of loads for service or special assignments. It is important that research and
scholarly activities be discussed in departments and colleges so that listings of activities are clearly
and consistently reported across the unit.

Faculty members completing this form should make every effort clearly to address all of the areas
within this document that relate to individual responsibilities at the university. Activities should be
listed only once within the report; do not include the same activity in two different categories.

The role definitions in this document are adapted from Raoul A. Arreola’s Developing a Compre-
hensive Faculty Evaluation System. Bolton, MA: Anker, 1995.
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B. PROFESSIONAL GROWTH AND PRODUCTIVITY
Professional growth and productivity includes activities that improve the competence of faculty
members to better fulfill the role and responsibilities of their position within the institution, as
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11. Service Goals
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Appendix E: Annual Faculty Evaluation Form (AQ-track)

Valdosta State University
Annual Faculty Evaluation
(Calendar Year 2008 )

Date of Evaluation:

I. BIOGRAPHICAL INFORMATION
College/Division:

Department:

Name:

Highest Degree Earned: Year:

Appointment Year: Appointment Rank:

Present Rank: Present faculty qualification:
Year First Promotion: Year Second Promotion:
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FACULTY ANNUAL EVALUATION

After reading the faculty memberds Faculty Activity Report and Action Plan, department/unit heads
will complete this annual evaluation. The statement should evaluate the faculty memberfs perfor-
mance in the areas of teaching and instruction, professional growth and productivity, and college and
community service. It should also include recommendations if activity in any given area is determined
to need improvement. Attention should be given in cases where a faculty member has any form of load
adjustment related to their duties within the department/unit. The department/unit head should ad-
dress the faculty memberds planning and goals for the following year and determine if they are aligned
with departmental, college, and university goals, and if they are prioritized in a manner that facilitates
appropriate levels of activity that may lead to tenure and promotion. The department/unit headbs as-
sessment of the faculty member should be based on departmentally established standards of perfor-
mance.

SATISFACTORY: Satisfactory performance is demonstrated by performance levels that are recognized
as meeting all reasonable and acceptable standards compared to other professional faculty within the
department.

UNSATISFACTORY: Unsatisfactory performance is demonstrated by performance levels that are
clearly recognized as not meeting reasonable and minimal standards compared to other professional
faculty within the department, or documentation is not provided by faculty when requested or pre-
scribed in the evaluation process.

1. Teaching and Instruction

a. Summary information

Dept Course
Year Prefix
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Presentations/Papers

Other intellectual contributions

b. Analysis and Evaluation
[ ] satisfactory [ ] Unsatisfactory

3. Service Activities
a. University, Professional, and Community Service

University Service Activities

Langdale College Service Activities
Committees, administrative duties, other service activities.

Regional Service

Leadership roles in community organizations, participation in community service activities in
ways that related to your professional skills, consulting, continuing education activities, etc.; not
just membership.

Professional Service
Offices held in professional organizations, participation in professional organization activities,
etc.; not just membership.

b. Advisor to Student Organizations.

o

Consultancies (paid or unpaid), workshops, professional development activities provided.
d. Memberships in professional associations

. Meetings of professional associations attended:

@D

Professional
Association Dates Location Important Sessions Attended

=h

Appearance on professional programs:
g. Memberships in community organizations that are business or educationally oriented.
h. External Grants Applied For/Funding Received

i. Professional Practice
Professional practice activities support the maintenance of Professional Qualification.
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Type of
Activity

Name of
Organization/Client

Description of Activity

J. Analysis and Evaluation

Satisfactory

UnsatisfactorAMCID 15BDC |
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h. External Grants Applied For/Funding Received

i. Analysis and Evaluation
[ ] satisfactory [ | unsatisfactory

4. Recommended Activities for Improvement

Overall Evaluation: | | Satisfactory [ ] Unsatisfactory
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Appendix G: AQ-Track Faculty Member Qualification Report

Valdosta State University
Langdale College of Business

AQ-Track Faculty Member Qualification Report
Based on activities for calendar years 2004 — 2008

[Name]
[Department]
Degree Information: Teaching area(s):
Year hired: Tenure status:
Faculty qualification as of January 1, 2008: AACSB AQ category:

Record of Activities Supporting Academic Qualification

Type Year Description

Qualifications Summary

As of January 1, 2008, the Faculty Qualification Status of [Name] is AQ/Other, based on the standard of producing
at least three intellectual contributions, of which at least two must be articles published in peer-reviewed journals,
over the preceding five year period.
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TEACHING AND INSTRUCTION AT VSU

a. Courses taught (last five years, or since arriving at VSU):

Semester

Dept
Prefix

Course
Number

Section

Enrollment

Avg.
SOl

GPA
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INTELLECTUAL CONTRIBUTIONS

Items published/presented while at VSU
Refereed Journal Articles

Other Intellectual Contributions

Items accepted for publication/presentation but not vet published/presented
Refereed Journal Articles

Other Intellectual Contributions

Items published/presented prior to coming to VSU
Refereed Journal Articles

Other Intellectual Contributions

SERVICE ACTIVITIES AT VSU
a. University Service Activities (committees, administrative duties, other service activi-

ties, etc.)

b. Langdale College Service Activities (committees, administrative duties, other service
activities)

c. Professional Service (offices held in professional organizations, participation in profes-
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Appendix J:
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INTELLECTUAL CONTRIBUTIONS

Items published/presented while at VSU
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SERVICE ACTIVITIES AT VSU

d. University Service Activities (committees, administrative duties, other service activi-
ties, etc.)

e. Langdale College Service Activities (committees, administrative duties, other service
activities)

f. Professional Service (offices held in professional organizations, participation in profes-
sional organization activities, etc.; not just membership)

The P& T Review Committee should answer the following:

Based on information provided and based on the Langdale College criteria for tenure,
Has the candidate met the minimum time requirement?

Has the candidate met the terminal degree requirement?

Has the candidate met the teaching requirement?

Has the candidate met the minimum intellectual contributions requirement?

Has the candidate met the service requirement?

Are there special circumstances the committee should be aware of?

If so, specify those circumstances:

Signature of the chair of the P&T Review Committee
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Appendix L: Summary Sheet for Post-Tenure Review

Valdosta State University
Langdale College of Business
Post-Tenure Review Summary Sheet
March 2, 2008

BIOGRAPHICAL INFORMATION
Name:

Department:

Highest Degree Earned: Year:
Degree Field:
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Appendix M: Expectations for Ethical Behavior
Langdale College of Business Administration

Expectations for Ethical Behavior

Statement of Commitment: We, the administration, faculty, and staff of the Langdale
College of Business Administration, strive to maintain a student-centered learning envi-
ronment with the following characteristics: responsibility, trustworthiness, honesty, re-
spect, and fairness. We are committed to the principles of professional behavior and in-
tegrity as a community of scholars and business professionals.
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