
  



a. Elections/Employee Recognition - Holly Decker 



New Business 

a. Staff Evaluations - According to a memo sent out by Jim Brignati, pay raises will be based on 
evaluations.. The following guidelines for awarding merit increases are as follows: 

Below average      - Increases should be 0% to less than 3.00% 

Average                 - Increases should be 3.00% to less than 5.00% 

Above average     - Increases should be 5.00% and above 

b. Sick Leave and Family Medial Leave - Inman Grimsley 

The Family Medical Leave Act (FMLA) of 1993 covers employees of a company employing 50 or 
more employees, and essentially guarantees in certain conditions a period of 12 weeks of unpaid 
leave. To qualify, an employee must have one of the qualifying conditions set forth (see attached) 
and must have worked a total of 1250 hours in the preceding 12 month period. 

Once the condition is certified and the employee is otherwise qualified, the leave is essentially 
guaranteed. The employer has the obligation to advise the employee that certain absences may be 
covered by the FMLA. 

FMLA may or may not be for a condition covered by the University sick leave policies, e.g. 
adoption of a child. In such cases, an employee may elect payment from accrued annual leave. In 
cases where the Family Medical Leave is also covered by our sick leave policy, e.g. serious health 
condition of the employee, an employee may elect to receive sick leave and/or annual leave for the 
period of the absence. The employee might also elect not to have leave paid during the period of 
absence. Such payments are totally optional. 

Other Business 

The annual Staff Luncheon will be held on May 26, 1998 in Magnolia Room of the University Center.  

There being no further discussion or business, the meeting was adjourned at 9:20 a.m. and will meet again  

on May 12, 1998.                                                                                                                  Respectfully submitted: Pat 
Rozier 


