-
VAI l_)OSTA Mo Ly
S . Ia %. e
: B
TO: VSU Faculty

FROM: Robert T. %H}M

Provost and Vice President f0r A e
Professor of Mathessismmsaes

e -
DATE: May 29, 2019
RE: Revised Y= * Lusivita State o=, . averSuy_Eacillty. Workinaisaiicv
Below is the revised VSU Faculfy,” iWxklazd. ~alisy | davialanad aver the nnofasedemicimos bai by a
faculty task force and re¢entiy apnroved, hy the 1 )es TEemmeisin Gl pud Ly Lresydentoarvain! B
PREAMBLE
A workload policy for Valdosta State University’s faculty must recognize that facuu., ‘Lonohdbute
to the life of the institution Wkuroybri'tnéii reat m
their service™=t& terimyais :e[‘;a_TLv‘,‘nfnTewrn'rﬁ'uurjnv' setboingondaniagiseil i aantatthans :
activities contribute to 3

quality i s P O
and online. To prowde excellence in teachmg, lﬁ v U o fOrT tqua

of their professm:ﬂ“_

Flndf“‘"-fc'l‘DdTaﬂ‘- ______ T Pt Rt B LT | By e ] el | Jore e e AL,,:,' .:‘,,LS,L T, raCaen T [t A-,-,;Alzl‘;- - L,.,.-.l--

nature of facplty work. Faculty work does not ‘i wgsgme -~ © 7T 0 Tt el mae o :

T L T U e | ) ,m
online. Moréeover, the distrioutioh &f efrw

i b i e Ll R, PP RS o (o 2 PTRIR SRR | BEEE [ SR e
Hnrlafﬁ‘rlsew l'l‘lﬂ "'h £ La-ouns i I : ‘

term-to-term or year-to-year, dependlng on the missidi aid pmaes‘ tRAlNRSE A, Londgey
and the university. H@Wever (toelWstiibuitancotofitort saildialusy< balauggsthassrhlarly
créative, and service interests of individual faculty members with their responsibility to deliver

academigpeacogianis éhiu servicesdrinkii gligiey.

rulcﬁqw,dpu“utvmub T I = B = A s Riasbre

units; therefore a universi m;ﬁr\:fbnu!dmmwie '?ﬁé‘&'&‘ﬁu“p‘nW
A nce LRy, = i ¥ V= e

'Genearal

cr = which stas

Policy on Academic Affis which st =2
Academic Affairs and the University System of Georgia (USG) pres@dents thetr administrative

~  OFFICE of ACADEMIC AFFAIP_

PHONE 229.333.5950 * FAX 229.333.7400 - W:“l:'l \‘\ﬂ.‘w viiubLsiaeuu/ataue e
ADDRESS 1500 N. Patterson St. » Valdosta, GA 31698-0160




offissasi
dapeidduy : ums
learning.” Thesefunctlonsmc!ude prescri — —
ofthefaculty and “determi =
class?” W
administra i e . a1 Sifan pIUIIULE CHCLLIVE BT~ U UCa LU o G CrCr e E—
service having in view Tres6urées 1availablie) 1@ thelcinstitution.”o bt /fanynasse el 31 Lo
u/policymanual/section3/C3

Furthermc.Fi‘: ﬂﬂ“a‘m ensive A iversity UL e L[S0

defifictrds 1U|’|UW‘~ o’ .. L ~Hherdnar ﬁ”’."- o1 tm'a‘""“i 10 GGmER,

IIJ—C

will be commigitted 1d neing worla-tiass acaaemwcm‘strttmm‘ LAEE

D W5 o e e e —

This language. ' FRHS
comprehensnve institution of the Umver-%

= L

4'state Um{ié?éﬁﬂ VDU Is

e T e s

S el

students, iw»'-.urt-@.__-,, __.' e ——

NPT R T

Thus, as establishecdnbysthenldnive=ziz 3 ; ; :
statement, iﬁﬁl.‘: pb]’lLv‘ "M{‘f” Tﬂ;";Q'ETlt‘Tal m L"::%:H.,III L Ud0 al a LUIlIpIElIgnSIve

POLICY

V§U’s teaching load is as follows:

ABFESAr tonnrad anTE o0 e ekl ERdemie yeRn Ifallnrins) Sarilty o mOre thAn ZACTedi. LT D e—
hours, 24 contact 7 m e mehenloer mme oo aiifta vimnas petdaiia s, fas ammdisar i
number of cCAIFEEpRFgaAraUnNTE g o

correspond to program pouicy. -

! For credit and contact hour gmdelmes consult https: //www vaidosta edu/acade~

__. A ,-w-‘w‘.; n .- dxhie vear'facu!tv (tall/springl. summer is
AR







applied consistently within a department and must be approved by the dea




QAT S T2 imAniT S nsis

Facultyworkloaéiawﬁg;créact..i.;zglh'“' ) e e -
the course 2fniiwiiaes '
Other umversﬂy-wndnnn,l.lc-.
modifications.

L] Fdllr‘nhnnal nn{'l Drnfncmnnnl l ooy 70k

Leaves of absence of onw‘ PR e Eou ot

ViAo s
L R v}

absence must be entered inta=.'" tne appropfiaté "K' “tatd s BET

Recommeﬂuuuulla n.uE LALCIIJIVIIG W VL yLUl IeuvLeo vl QL.LQE‘-"\;'.E.': u"}”ujnb":az*'"'ﬁ"""
initial granting of |cssmemalmmr= = °=more Tnassmme - =2 iaslh s cawlirebtr= . one cnance
hls/her designee’s approv

. -
Ntips e e 0] S

oEEaTE

VS’U 2 FUIIL.Y aliuv HP}III\.GLIUII LRI NN} B _IIJI Lcavc VVviLLl 1ay.
httﬁ"""""""""‘""‘.""';m- 2 AT T G
leave gy

= Faculty Overload
Under certain circusesistances;yatfindd Lea'crnng?al,!my arfu dm'“-mm;n'awc

faculty may he called unon,_tn. 'raka-,. IO 5T |
service responsibilities dy- iFirT N

situatinn inctitutinne ':hmllri.r:cwu Josider adjusting the' individual's primary
dutiamss wmcommdté tnee‘xucruui“ — - ——

is determined that a workload adjy.

member’s contract shou: ysmm <. , ; —

CO'fnpensWu:_ﬂ_rr:nan hv tha additinnal ro=f HARCIRIlIFESNANFAATEEERT

modification s w

agg;:_ee‘?ﬁeﬁ- that+t warrant  adAditinnal ~rAamnances -YAan ar A BFRE
§Ea

institution (see CeCtiON B 3.5 1N tNe tEiusiness PTOCeaUres Manua  —
L
E—— - - St bt 0T (FIVILA)
[RAn i ]

Any employee (inCutisg=pdraume Hrer enibdrary,) Ui Gic Uiilveisicy

System Cm L l,_

- uéen%nmﬂlveofbb tifh "ﬂlﬁgs-t‘e.%rfyﬂmgaf r‘enre'euffg,ru:tu. e
qu‘:'r 31 gl Fe montis ._-l_w‘_ [i = =
months), and

o workec oo 5220 ooz o o

iihmediawen): =20

...Is eligible to he eranted Fapmis
Famlly and Med'"' Lonnsio Ant

The Act provides tHEgE: erin)cous e mgraind i  m——

DT 021 U L UL ||

a g L :
seave tor conditions au



Facultgessi H——) » BT B - e
time if alilWoE Tl o T e A

2 -
A o | - -
4E ma o e —



APPENDIX B

DEFINITIONS AND KEY TERMS




